
Training in Systematic 
Instruction

Are your employees equipped with the right skills and confidence to 
support and train a diverse workforce?

Do you work directly with (or for) those who may experience barriers to 
learning new tasks and skills due to their health condition or disability?  
For example, those with:

 Learning disabilities/ 
  differences

 Autism

TSI is a training approach developed for those who support or 
train individuals to learn new tasks/skills, providing a framework 
to organise and apply tailored and effective training strategies to 
meet your learner(s) needs. 

What is Training in Systematic Instruction (TSI)?

 Mental health conditions

 Low self-esteem or   
   confidence. 



 Introducing trainers to the principles  
of  TSI

 Applying TSI in employment, 
independent living and  
community-based activities

 Providing the opportunity to practice 
systematic instruction in a safe  
teaching environment

 Identifying and discussing different 
approaches to task-based training, 
learning and their role as a trainer

 Presenting an open forum for 
discussion.

This workshop introduces delegates how to 
effectively prepare, organise and apply  
task-based training. It is delivered over 
two days through a series of presentations, 
group discussions and practical exercises in 
a safe and open environment and provides 
an in-depth and understanding of:

 Preparation for training (job and task 
analysis)

 Identifying and applying appropriate 
training strategies

 Monitoring and recording progress and 
achievements. 

Contact us:
If you would like further information on how we can 
help you, please get in touch:
      t: 0300 456 8113
      e: training@remploy.co.uk 
      w: www.remploy.co.uk/training

Follow us: /remploy/remploy/remploytv@remploy/remploy

Course content overview

Two day course

Aims of the course

Organisations, trainers and job coaches who support individuals to acquire 
practical skills needed in employment and independent living 

Employers and organisations committed to demonstrating equality in the 
workplace by providing employees with the tools they need to adapt to the 
training needs of a diverse workforce. 

Group size:   8–12 participants per workshop

Length:  Two full days

Suitable for:

For alternative formats, email communications@remploy.co.uk quoting Ref.R80-Oct17


